
 

Manorama Industries Limited Document Number MI/POL/06/03 

INDIA Document Issue Date 01.04.2018 

Health & Safety Policy 
Document Revision Date 26.11.2025 

Page 1 of 3 

 

1. Purpose  

The purpose of this Health & Safety Policy exists to ensure a safe, healthy, and hygienic workplace for 

all employees. Its objective is to prevent accidents, injuries, and illnesses by promoting safe work 

practices, providing necessary training, and complying with all applicable legal requirements. The 

policy aims to create a safe working environment through regular health check-ups, emergency 

preparedness, use of PPE, and continuous improvement in safety standards. 

2. Scope  

This Health & Safety Policy applies to all employees of Manorama Industries Ltd., including permanent, 

temporary, contractual, and trainee staff across every department. It also applies to contract workers, 

suppliers, vendors, service providers, and any visitors present within the company premises. All 

individuals covered under this policy are required to follow the health and safety guidelines to maintain 

a safe and compliant workplace. 

3. Definitions  

A Safety and Health Policy is an organization’s written commitment to protect all employees and 

visitors from workplace hazards. It defines safety objectives, responsibilities, and procedures to 

prevent accidents and health risks, ensures legal compliance, and promotes continuous improvement 

in maintaining a safe and healthy work environment. 

 

4. Policy Statement  

Manorama Industries Ltd. is committed to maintaining a safe and healthy workplace through strict 

adherence to legal requirements, regular health check-ups, and continuous safety awareness 

programs. The organization ensures proper use of Personal Protective Equipment (PPE), provides 

training on fire safety, emergency evacuation, and first aid, and equips all operational areas with 

necessary safety tools and facilities.  

We are dedicated to preventing accidents, promoting safe work practices, and responding effectively 

to any workplace emergency through trained personnel and well-established safety procedures. 

5. Roles and Responsibilities 

Top Management must provide leadership, approve the safety policy, allocate resources, and ensure 

legal compliance. Department Heads shall implement the policy, monitor safety performance, and 

enforce legal requirements. Heads of Section must supervise safe practices. 

 

6. Key Strategies 

Regular health and safety assessments, such as workplace inspections, hazard identification, and 

health check-ups, are conducted to ensure effective implementation of this policy. Stakeholder 
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involvement—including employees, managers, contractors, suppliers, and the safety committee—is 

essential for identifying risks, reporting unsafe conditions, and supporting continuous improvement. 

All stakeholders are expected to actively participate in safety reviews, audits, and awareness programs 

to maintain a safe working environment. 

 

7.Related Documents 

7.1 All relevant Health & Safety SOPs,  

7.2 Emergency response procedures,  

7.3 fire safety manuals, first-aid guidelines, and  

7.4 PPE usage instructions.  

It also aligns with applicable Indian health and safety laws, factory regulations, and internal documents 

such as inspection checklists, training records, and incident reporting forms.  

8.Regulatory or Legal Requirements 

8.1 Factories Act, 1948, State Factory Rules, and relevant provisions of the Occupational Safety, Health 

and Working Conditions (OSHWC) Code.  

8.2 ILO Convention No. 155.  

9. Tools and Resources 

Fire alarms, Emergency Exists, first-aid boxes, PPE, and health monitoring facilities. 

10.Consequences of Non-compliance 

Any violation of this Health & Safety Policy will be taken seriously and may result in corrective actions, 

including verbal or written warnings, retraining, suspension of work, or other disciplinary measures as 

per company guidelines.  

Contractors or vendors failing to comply may be removed from the site or have their contracts 

reviewed. These actions ensure that all personnel understand their responsibility to maintain a safe 

and compliant workplace. 

11. Training & Communication 

This Health & Safety Policy will be communicated to all employees, contractors, and visitors through 

inductions, notice boards, internal communication platforms, and departmental briefings. Mandatory 

training on fire safety, emergency response, first-aid, and safe work practices will be provided to ensure 

proper understanding and implementation. Periodic refresher trainings and awareness programs will 

also be conducted to keep everyone updated on safety requirements. 
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12. Policy Distribution Method 

12.1 Internal E mail communication through company’s Email ID. 

12.2 Display at significant locations inside the plant premises. 

12.3 Sharing during Employee inductions. 

12.4 Safety committee and Departmental Meetings. 
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